




Vol. 4, No. 4 
Spring, 2004 


utlook 


FOCUSING ON RETIREMENT ISSUES FOR MASSPORT EMPLOYEES PAST AND PRESENT 


Published by the 
Massachusetts Port 
Authority Employees’ 
Retirement System 
(MPAERS) 





Think Twice Before Handing Over Your SSN 


) ractically every 


B 


™ company you do 
~ business with these days 
asks for your Social Security 
number (SSN), although 
very few have the right to 
demand it. 

“Why should you care 
who sees your Social Security 
number?” explains Laura 
Bruce of Bankrate.com in her 
article Guard your Social Security 
Number. “The more people who 
see it, the more susceptible 
you are to identity theft, where 
you are victimized by someone 
fraudulently using your name 
and credit report to steal 
money.” 

While the Registry of 
Motor Vehicles needs your 
Social Security number for 
its records, you can choose 
to have a license number that 
is different from your Social 
Security number. This way, 
if your wallet is ever stolen, 
the thief would not have your 
Social Security number, thus 
protecting you from fraudulent 
activity. 

Companies often ask for 
your Social Security number 
for billing purposes but a lot 
of them don't really need it. 
Many places simply use your 
SSN to identify you, but some 
are willing to assign you an 
alternative ID number upon 
request. Others use your Social 
Security number to compile 
marketing lists - which 


is another great reason to 
withhold the information from 
them. 

Places that have the 
right to demand your Social 
Security number: 
® your employer 
@ Registry of Motor Vehicles 
@ tax and welfare agencies 
® Massport Retirement System 
e anything that involves taxes 


(banks, brokerages, etc.) 


Places that DON’T have 
the right to demand your 
Social Security number: 

@ your cell phone company 

© doctor’s office 

® utility company 

® grocery store/warehouse 
club 

® video store 

@ health club 

e school 

® veterinarian 


Using the Retirement Library 


by Phyllis Daigle, Internal Audit 


(guest columnist) 


If you're like me, the recent 
first day of spring (March 
20, in case you didn’t notice) 
heralds the annual struggle 
to get my records in order 

to meet that April 15 tax 
deadline. Not coincidentally, 
it’s also the 
time of year I’m 
most motivated 
to take stock 

of my financial 
picture. I 
usually make 

it a point to 
read (or re- 
read) some 
learned tomes 
on investing 
and personal 
finance to evaluate my 
position since last year and 
maybe make a few belated 


——z—— LEE 
““Some books are 


to be tasted, others 
to be swallowed, 
and some few to 
be chewed and 
digested.”’ 


— “Of Studies” Essays Il 
Francis Bacon 


New Yeatr’s resolutions. 
Luckily there are several 
great books that can be 
borrowed free of charge from 
the Massport Retirement 
System Lending Library. It 
has a wide range of reading 
material, 
covering 
retirement 
planning, 
personal 
finance, 
investing, 
and estate 


planning. Books 


also cover 
the spectrum 


(1561-1626) — of personal 


experience, 
from the popular “Dummies” 
books (e.g., Mutual Funds for 
Dummies) to selections for 





Be aware that if you 
choose to withhold your 
Social Security number, some 
companies may refuse to 
do business with you — and 
they have a right to do that. 
However, in this day and age, 
many companies understand 
that customers have a desire 
to protect themselves from 
identity theft and they will 
happily accommodate you.® 


those at a more advanced 
stage of financial expertise, 
such as Death & Taxes: the 
Complete Guide to Family 
Inheritance Planning. Here 
are some of my favorites: 

The Money Diet 
by Ginger Applegarth. 

A speaker at last year’s 
Boston Globe Money 
Matters Personal Finance 
Conference, Ms. Applegarth 
has written this book to help 
readers figure out how to 
invest their money based on 
their financial goals. It’s an 
easy read and one well worth 
the time. 

The Complete 
Cheapskate by Mary Hunt. 
Written by the publisher 
of The Cheapskate Monthly 


m> Continued on page 2 


* Congratulations 


The following people 
retired recently and we 
wish them all the best for 
a successful future: 


* William Ahern 

* Anthony Bonanno 

* Michael Cammarata 
* Charles Woods 


‘e Condolences 


We regret to inform you 
that the following retirees 
have passed away: 


© Francis Dewey 
© Donald Mamigonian 
‘© Charles McCormack 


Ask and Ye Shall 
Receive...a Lower 
Interest Rate 


Are you paying a high 
interest rate on your credit 
card? Call the credit card 
company and ask them to 
lower your rate. According 
to the Massachusetts 
Public Interest Research 
Group (MassPIRG), a 2002 
study by State PIRG showed 
that among volunteers 
who called their credit 
card companies to ask 

for a lower rate, 56% of 
these consumers were 
able to lower their annual 
percentage rate (APR) by 
an average of more than 
one-third. What are you 
waiting for? Call today! 
HINT: if the representative 
says no, ask to speak to a 
supervisor. 





‘Web “Watch 





For those of you who have access to the Internet, there is a wealth of information to be found there. 
In this section we highlight web sites that we have found to be helpful, informative, interesting or just plain fun. 


The Minimum 

Payment Trap 
Bankrate.com has a 
calculator to help you 
determine how long it will 
take to pay off your debt. 
Go to www. bankrate.com 
and scroll down to credit 
cards, then click on 
calculators. From there you 
can try out several different 
tools. “What will it take to 
pay off my credit card?” is 

a calculator that helps you 
determine how long it could 
take to pay off your credit 
card balance - and it might 
even convince you to up 
that minimum payment. For 
example, if you have a $1000 
credit card balance at an 
interest rate of 18% and you 
currently pay $30 a month 
on the card it will take you 
46 months to pay it off! Plug 
in your numbers today and 
devise a plan to pay that debt 
off faster. 


Help with Housing 

If you are a homeowner or 
looking to buy your first 

home in Massachusetts you 
may want to check out the 
Massachusetts Affordable 
Housing Alliance (MAHA) at 
www.mahahome.org. MAHA 
is a statewide non-profit that 
encourages local government 
and businesses to invest 

more in affordable housing. 
They also offer classes for 
homebuyers and info on the 
Soft Second Mortgage program 
as well as HomeSate classes for 
homeowners which can lead to 
savings on home insurance and 


other discounts. 








Further Your Investment 
Knowledge 

Need to know more about 
investing? Check out the 
Investor’s Clearinghouse at 
www.investoreducation.org 
for a wide variety of 
information on investing 
from beginner to advanced 
levels. Get the answers to 
“Common Questions About 
Financial Planning” or test 
your knowledge with the 
quiz “Twenty Questions 
About Mutual Funds”. 

The site provides useful 
information for all age groups 
including “Investing Tips For 
Older Americans” as well as 
a “Kid’s Savings Game” and 
many other links for you or 
your loved ones to explore. 


* Legal note: The Retirement System is not responsible for the content of these web sites or for the accuracy and completeness 


of the information contained in them. 


LIBRARY/cont’d from pg. 1 


newsletter, this book explains 
how simple everyday decisions 
have a big impact on your cash 
flow. “People don’t get into 
financial trouble because of the 
rent. They’re used to paying 
that...It’s the expenses that are 
not predictable or regular that 
can be difficult.” The author 

is an advocate of budgets and 
explains how to set one up and 
use it effectively. 

The Wealthy Barber by 
David Chilton. In the most 
unusual approach to personal 
finance education I’ve ever 
run across, this book explains 


basic financial planning 

but it is set up as a series of 
conversations between the 
Barber and his customers and 
friends. For those who fear any 
book on financial planning 
must be dull and complicated, 
this book could change your 
mind. 

The Only Investment 
Guide You'll Ever Need by 
Andrew P. Tobias. This book 
offers straight talk about 
investment options and 
strategies. Example: “It is a fact 
that 90% or more of the people 
who play the commodities 
game get burned. I submit that 


you have now read all you need 
ever read about commodities.” 
Tobias will guide you through 
the world of investing with his 
wit and intelligence. 

There are many more 
books available, ranging from 
home buying to tax help 
to how much allowance to 
give your kids. Drop by the 
Massport Retirement System 
Lending Library and see for 
yourself. It’s located inside 
the retirement office, Ist floor, 
Logan Office Center. Contact 
Lisa Allen Brown at (617) 
568-3903 for more information 


about the library. © 


8 ee Ten (four Penetat 


Alert: You May Need to Select a New Health Plan 


he Group Insurance 
Commission (GIC) 
recently announced the 


discontinuation of some of its 
health plans. 

If you are currently 
a member of the GIC’s 
Commonwealth PPO, Harvard 
Pilgrim Health Care HMO, or 
Tufts Health Plan HMO you 
will be affected and need to 
select a new health plan by 
May 14, 2004. 

The GIC is introducing 
several new health plans 
including the Harvard Pilgrim 
POS Plan, the Navigator by 
Tufts Health Plan and the 
Commonwealth 


Retirees 
If you are under 65 an 
Commonwealth PPO, 


or Tufts Health Plan HMO you Ww 
d to select a new 
irees must SU 


changes and nee 
100 Please note that ret 
paperwork 
If you are over 65 yo | 
these changes. However, ? 
combination coverage 
recommended that yo 
Decision Guide for Un 
these changes will impact 


Indemnity Community Choice 
Plan. To find out how these 
plans work you must read the 
materials sent to you in the 
Massport open enrollment 
packet. 

Open enrollment for 
your Massport benefits 
begins Monday, April 
12, 2004 and ends on 
Friday, May 14, 2004. 
Your open enrollment packet 
will contain materials from 


d belong to the GIC’s 


d Pilgrim Heal 
Harvar = Sotelo nee 


directly to the GIC. 
u shoul 


Medicare and n 3 | 
ie the Retiree/Survivor Benefit 


der/Over Age 69 to Un 
your coverage. 


the GIC concerning the new 
health plans. You will also 
receive information about the 
other health plans available 
to Massport employees and 
retirees including a chart from 
Massport’s Human Resources 
department to guide you in 
comparing and contrasting the 
different plan features before 
making your final selection. 

Be sure to read all 
the material in your open 
enrollment packet. If you are 
on one of the GIC plans that 
will be discontinued please 
follow the instructions to elect 
a new health plan and submit 


th Care HMO, 


health plan by May 
bmit this 


d not be affected by 


f you and your spoust have 


on Medicare) it 1s 


derstand how 


your paperwork prior to the 
May 14th deadline. 

If you fail to choose a 
new health plan, the GIC 
will make the choice for you 
- which may not be the right 
fit for your family or individual 
health care needs. Take control 
of your health care and find the 
plan that works best for you. 

If you have questions, 
please contact Loren Riley in 
Massport’s Human Resources 
department at (617) 568-3920. 


Ask Questions, Get Answers 


The GIC will be holding health fairs around the state in April and 
May. This is a good opportunity to ask questions about the GIC 
health plan changes. 


GIC Health Fair Schedule 
Limited listing below. For a complete schedule log on to the GIC 
web site at www.state.ma.us/gic or call (617) 727-2310. 


Braintree Worcester 

April 20° April 23rd 

11:00 - 3:00 11:00 — 3:00 

state Lottery Commission Quinsigamond Community 

1*' Floor Conference Room College 

60 Columbian Street Library/Learning Center 
Room 109 

Boston 670 West Boylston Street 

April 21° 

10:00 — 3:00 Danvers 

China Trade Building April 29" 

Learning Center, 1° floor 11:00 — 3:00 


2 Boylston Street 


Northshore Community College 
Health & Science Building 
One Ferncroft Road 


May 5" 
9:00 — 3:00 
McCormack State Office Bldg. 
One Ashburton Place 
21° floor 





Protect Your Family with 
Additional Life Insurance 


If you are actively employed 

at Massport, now is a good 
time to sign up for additional 
life insurance coverage to 
protect your family. During 
Massport’s Spring 2004 open 
enrollment period you can sign 
up for optional life insurance 
or increase your coverage up to 
four times your salary without 
proof of good health. 

The last time the GIC 
offered this type of enrollment 
without medical testing was 
in 1988. Coverage becomes 
effective October 1, 2004. 
Read the material in your 
open enrollment packet to 
find out more. If you have 
any questions, please contact 
Loren Riley in Massport’s 


Letireed ( 6mer 


Altus Dental: the 
Coverage You Don’t Need 
The Group Insurance 
Commission (GIC) offers a 
retiree dental plan through 
Altus Dental. However, 
Massport retirees do not 
need this coverage since they 
are covered under the Blue 
Cross basic dental plan paid 
for by Massport or the High 
Option dental plan where you 
pay a contribution towards 
the monthly premium. If you 
sign up for the Altus Dental 
plan it will likely cost you 
more money for less coverage 
— something you don’t want. 
The GIC mails the 
Altus enrollment form to 
Massport retirees along with 


Human Resources department 
at (617) 568-3920. Be sure to 
submit your application to 
HR by the open enrollment 
deadline — May 14, 2004. 

As a reminder, employees 
currently have two life 
insurance policies paid for 
by Massport. The Basic life 
insurance policy provides 
$5,000 in coverage and the 
Staff life insurance policy 
provides $50,000 in coverage. 

For help in determining 
your life insurance needs 
check out the calculators at 
the Life and Health Insurance 
Foundation Education web 
site: www.life-line.org/life/ 
index.html. 


all other state retirees, but we 
recommend that you ignore 
this material. 


Snowbirds Need To Keep 
Us Informed 

Did you spend the winter 

in Florida or some other 
warm climate? If you are 
back in New England or 
returning soon, please 
contact the retirement office 
with your address change so 
we can make sure your check 
goes to the right place. 

To update your 
information, contact Laura 
Barbosa at (617) 568-3951 
or send an e-mail containing 
your old and new address 
to Ibarbosa@massport.com. 


Lest latuve Update 


Governor Proposes 
Changes to 
Massachusetts 
Pension Plan 


Massachusetts Governor Mitt 
Romney included “pension 
reform” as a topic among his 
proposed changes for the 
2005 state budget presented 
this past January. The budget 
still needs to go through 
the Massachusetts House of 
Representatives and Senate so 
it remains to be seen whether 
any of the proposed changes 
will actually be included in the 
final budget. 

Some of the Governor’s 
proposed changes include: 
e Setting a ceiling tied to 
lifetime earnings which will 
essentially cap retirement 
income for some workers. 
e Requiring future pension 
plan changes such as Early 
Retirement Incentives to be 





costed out and paid for over a 
three-year period. 
e Eliminating termination 
allowances for regular 
employees and elected officials. 
e Pro-rating pension for time 
spent in different groups (1, 2, 
and 4). 
® Capping the pension of 
future retirees according toa 
formula based on the purchase 
of a lifetime annuity. 
e Amending certain pieces of 
the pension law to eliminate 
perks and “double-dipping” 
such as allowing certain 
survivors to collect two 
pensions. 

The retirement office 
will do its best to keep 
you informed of any other 
proposed changes and how 
they would impact the 
Massport pension plan. 


Radio Host Dolores Kong 


Visits Massport 


Employees were treated to a bit of 


celebrity when The Business Station 
1060 AM WBIX radio host Dolores Kong 


visited Logan Office Center on 
January 29, 2004. 


Dolores is the host of Dollars 


& Sense which airs weekdays from 


1:00 p.m. - 3:00 p.m. on 1060 AM 
WBIX. Dolores conducted a brown 
bag lunch seminar about investing 


for retirement and covered a lot of ground in 
the hour that she was here. In particular Dolores talked about the 
importance of diversification and how to beat inflation and invest 


for the long-term. 


We are looking forward to having her come back in a few 
months to conduct another seminar for Massport employees at 
a different location. If you are interested in having Dolores Kong 
or any other WBIX radio personalities come to your workplace, 
please contact Lisa Allen Brown in the retirement office at 


(617) 568-3903. 





L soon —— 


The views expressed here are those of the author and do not necessarily reflect 
the views of any other members of the retirement board. 


Don’t Sneak Around the Social Contract 


by Dave Davis, MPAERS Board Member 


- ean Jacques Rousseau 
W (a Frenchman born in 
Switzerland) came up with the 
idea of the “Social Contract” 
in 1762. Monsieur Rousseau 
was a dedicated libertarian 
who emphatically believed in 
individual freedom. However 
he realized that an individual’s 
freedom could not be absolute. 
Expressing Le Contrat Social 
in modern terms: The social 
contract is an agreement 
among members of a group 
to self-impose limits on their 
individual freedoms for the 
common good. 

This brings us to the 
concept of government. No 
one likes to pay taxes. Yet an 
individual cannot by himself 
defend his homeland, or 
provide impartial courts to 
settle disputes, or protect 
his home or business from 
catastrophic loss from fire or 
vandalism. So we give up some 
of our freedom and pay taxes 
to form a government to do 
these jobs. 

Another example of the 
expanding role of government 
(and the slow evolution of the 
social contract) for better or 
worse is tied to the gradual 
changes in the extended family. 
Whereas the extended family, 
especially in an agricultural 
society, educated the kids and 
took care of the elderly, the 
modern nuclear family in our 
“post-industrial society” by 
and large is simply unable to 
do this. So we give up some 
more of our freedom by paying 
more taxes. We send the kids 


to school. We have Social 
Security and retirement plans 
to take care of the old. We are 
still taking care of one another. 

So why am I going on 
about a 242 year-old theory of 
government? Because social 
contracts should be changed 
to meet the needs of the times, 
but very carefully, and, to use 
a current catch phrase, with 
a great deal of transparency. 
Voters should know what 
changes are afoot. And my 
problem is, I think there are a 
number of efforts underway 
to make devastating changes 
by misleading folks. There are 
unfortunately many examples, 
but let’s look at just one that 
is appropriate to a retirement 
system newsletter. 

I’m indebted to New York 
Times Op-Ed page writer Paul 
Krugman for much of this 
discussion of Social Security 
and recommend his columns of 
March 2 and 5, 2004 without 
reservation. 

A few weeks ago Alan 
Greenspan warned us of 
the dangers of the federal 
deficit but supported the 
Administration's plan to 
make the tax cuts permanent 
by calling for cuts in Social 
Security benefits. That might 
make some sense if one 
didn’t have any facts and no 
knowledge of recent history, 
but let’s look at the facts, and 
the history: 

In the 1980s the 
Greenspan Commission, 
concerned with the long- 
term solvency of Social 


Security, persuaded Congress 
to increase the regressive 
payroll tax, which supports 
the program. “Regressive” 
means that the tax falls much 
more heavily on mid- and 
lower-income families than 
on the rich. Families near the 
middle of the income spectrum 
pay almost twice as much in 
payroll taxes as in income 
taxes. Yet we mid- (and lower-) 
income people were willing 
to accept a regressive tax to 
save our retirement safety net. 
The result is that the Social 
Security system is taking in 
more money than it spends, 
and is fully financed until at 
least the year 2042. 

Three years ago Mr. 
Greenspan urged Congress to 
cut taxes. The taxes he was 
urging be cut were income 
taxes that are progressive in 
nature. “Progressive” means 
that the tax falls more heavily 
on richer folks. He urged 
this because at the time we 
were running modest federal 
surpluses. We were assured 
that these cuts would not 
endanger Social Security. 

He didn’t mention it, but a 
large part of this surplus was 
generated by that regressive 
payroll tax that put Social 
Security on a firm footing. 

So what is the result of all 
this? We’ve lowered taxes on 
the rich, raised taxes for the 
working class, and now we 
are told that we must cut the 
benefit (Social Security) that’s 
incredibly important to the 
lives of the working class! 





What’s this got to do with 
social contracts? Bear with 
me. There are folks that don't 
like the way we’ve worked 
out the social contract in this 
country. Like Rousseau they 
want absolute freedom, and 
do not see the need for much 
Government except perhaps 
for national defense. It’s 
OK for these governmental 
minimalists to feel that way 
as long as they play fair in 
changing the rules. However, 
if they play fair by openly 
arguing for the reduction, 
abolishment, or privatization 
of Social Security, they’ll be 
out voted. So the minimalists 
(Krugman calls them “class 
warriors”) have resorted to 
the kind of “bait and switch” 
strategy that Mr. Greenspan 
is apparently using. To quote 
Krugman: “Mr. Greenspan 
pushed through an increase in 
taxes on working Americans, 
generating a Social Security 
surplus. Then he used that 
surplus to argue for tax cuts 
that deliver very little relief 
to most people, but are worth 
a lot to those making more 
than $300,000 a year. And 
now that those tax cuts have 
contributed to a soaring 
deficit, he wants to cut Social 
Security.” 

That’s an attempt to 
amend the social contract 
without explaining what’s 
really happening. I think it’s 
sneaky. 

Shame on you, Alan. © 





Retirement System’s 2002 Annual 
Report Recognized for Excellence 


a © The Massport Employees’ 
Retirement System was once 
again awarded a Certificate of 
Achievement for Excellence 

in Financial Reporting by the 
Government Finance Officers 
Association (GFOA) for its 2002 
annual report. 
This is the 4" time that 
MPAERS has received this 
distinguished honor which 
recognizes the system for 
producing a comprehensive annual financial 
report (CAFR) that achieves the highest standard in government 
accounting and financial reporting. 
We are currently working to redesign our 2003 annual report 
to make it more user-friendly for members. Look for it in your 
mailbox this summer! 


Outlook is Archived at Massport.com 
Did you know that the retirement newsletter is available 
online? The current issue of Outlook can be found at 
www.massport.com/about/retir_public.html. 

We have a newsletter archive containing issues of Outlook 
dating back to Vol. 1 in 2000. Next time you are trying to 


remember something that you read in Outlook, simply log on 


to: www.inassport.com/about/retir_archive.html and find 
your answer right there. 


Vetirement eae Jtatf 


Outlook is published quarterly 
by the Massachusetts 

Port Authority Employees’ 
Retirement System 


Managing Editor 
Lisa Allen Brown 
lbrown @ massport.com 


Contributors 


en Phyllis Daigle 

One Harborside Drive Dave Davis 
Bonnie Matthews 

Suite 200S neice nile 

Boston, MA 02128 y 

(617) 568-3951 Design 


Colvin/Williams, Inc. 


E-mail Outlook: retirement @ massport.com 











( alemdar 5 


APRIL 








19 Patriot's Day: Massport offices closed 
21 Administrative Professionals Day 
28 Retirement checks mailed 





28 Retirement Board Meeting: Logan Office Center, 
Board Room, 10:00 a.m. 





WANG 
9 Mother's Day 
14 Open enrollment deadline for Massport employees 


& retirees 





15 Armed Forces Day 





26 Retirement Board Meeting: Logan Office Center, 
Board Room, 10:00 a.m. 





27 Retirement checks mailed 





31 Memorial Day: Massport offices closed 





14 Flag Day 





17 Bunker Hill Day: Massport offices open 





20 Father’s Day 





21 Summer begins 





28 Retirement checks mailed 





30 Retirement Board Meeting: Logan Office Center, 
Board Room, 10:00 a.m. 


* Meeting schedules are subject to change. 
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